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2 Booli does not discriminate on the basis of race, color, national origin, sex, religion, age,
disabled or veteran status, or any other criteria made unlawful under any applicable law,
You are not required to give information responsive to inquiries prohibited by law.

Applicant Information Today's Date:

BASIC REFERENCE

Name Company

Relationship Phone

Name

Address

City State Zip
Home Phone Work Phone

EMPLOYMENT EXPERIENCE

Please list names of employers in consecutive order beginning with the most current employer.
Account for all periods of time for the past 2 years, including any periods of unemployment.
Note: A job offer may be contingent upon acceptable reference from current and former employers.

Social Security #

LTI T[]

Employer -

Immediate Supervisor -

GiP

Employed From: To

Hourly rate/salary

Job Title/Duties

EDUCATION
Circle Highest
School Name and Location 6Grade Completed Degree/Certificate Year
High 9 10 11 12
Trade 1 2 3 4
College 1 2 3 4

GENERAL INFORMATION
Have you ever worked

If yes, give
at 2Booli? Yes [ Nold

restaurant location:

Reason for leaving

What Position are you applying for? Hourly Wage $

Expected?

How many hours?

How did you hear about us? Referred by:

. News- . When can you Vacationing soon?
Friends (] paper dradio Qv start?

SCHEDULE AVAILABILITY - list hours

Monday | Tuesday [Wednhesday| Thursday | Friday | Saturday | Sunday

E
rrom

To

ves [ Nold
ves [ Nold

Are you authorized to work in the United States?
Have you ever been convicted of any crime which does
not include minor traffic violations?

If yes, please explain

Employer -

Immediate Supervisor -

Employed From: To

Hourly rate/salary

Job Title/Duties

Reason for leaving

©2008 @2Booli of Michigan



Any Employment Will Be Subject To The Following:

1.

Applicant specifically acknowledges that any employment by 2Booli of
Michigan is "AT WILL", and that such may be terminated at any time with
or without cause.
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Applicant consents to the 2Booli of Michigan conducting of such investigation
of Applicants reputation and personal characteristics as it, in its sole
discretion, deem advisable. This may include, without limitation, contact with
previous employers, references, government agencies, credit information
gathering entitles, and other data services. So long as they act in good faith,
such persons and entities shall have no liability in connection with the
furnishing of any information reasonably requested by 2Booli of Michigan.
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Team Members are prohibited, both during and following termination of

employment, from disclosing information constituting 2Booli of Michigan trade

secrets. Trade secrets include proprietary and confidential information such as
store drawings, site plans, potential future site information, confidential

training materials, financial statements and reports, menu specifications, new
menu development information, product pricing information, discount

—

information, cost information, and the like. This information is strictly

\ confidential. /
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As a Team Member representing 2Booli of Michigan, your full
understanding and execution of our Culture will insure our

4. -

success:
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Not withstanding the foregoing, it should be specifically
understood that any failure of a Team Member to conform to
the rules and regulations of the 2Booli of Michigan any refusal
to participate in such random drug screenings as may be
requested by 2Booli of Michigan from time to fime and at its
expense, and/or any misstatement or omission in this application

5 )

shall be cause for immediate dismissal.
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applicant signature applicant print date
2008 @2Booli of Michigan

Emergency Contact Relation Phone
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